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Article 27

States parties to the Convention
recognize the right of people with
disabilities to work on an equal basis with
others.

This includes “the right to the
opportunity to gain a living by work
freely chosen or accepted in a labour
market and work environment that is
open, inclusive and accessible”.

They also commit themselves to
taking appropriate steps to
safeguard and promote the
realization of the right to work

This article requires States to uphold and promote the
rights of persons with disabilities so as to:

e give them the right to work and earn a living

e choose the work of their own preference

e not to be treated unfairly when employed

¢ to receive equal pay for equal work done just like
everyone else ¢ to benefit from equal opportunities and
safe and healthy working conditions just like everyone else
e to be able to complain and to join labour and trade
unions, and not be harassed

e provide them with career counseling, vocational trainings
and career opportunities

e promote self-employment and business opportunities

e to have the possibility to be hired both in the public and
in the private sector

e fulfill the “reasonable accommodation”
e promote vocational and professional rehabilitation
programmes to support the return to work.
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workers with disabilities are over-represented
among employees working in elementary
occupations and under-represented among

managers and professionals 12 to 20% of the population

in developing countries
would be "unproductive"
because of a disability

People with disabilities face a
significant risk of poverty or
social exclusion (28.4%
compared with 18.4% for those
without disabilities).

A Special Eurobarometer on

discrimination in the EU (European

Commission, 2019a) showed that

compared with 9.8% of pupils S 52% of Europeans with disabilities

without disabilities in 2018; The unempl.oyment r:.;\te of women with disabilities felt discriminated against in the
.. aged 20-64 is much higher than that of women i

European Commission, 2020b). without disabilities (18.8% vs 10.6%). previous 12 months.

High numbers of young people with
disabilities are early leavers from
education and training (20.3%
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Trends that will shape the future of work:

UN CRPD need to be base framework that will shape the future of

work:
*The technological revolution, which includes, among others,
digitalization, artificial intelligence, the use of biometrics,
automation, robotics and big data, is one of the main driving
forces behind the changes sweeping through the labour market.
*The future of work will be affected not only by new
technologies, but also by cultural change altering the
preferences, needs and demands of upcoming generations.
*Responsible labour relations, work/life balance social values
and sustainability will need to be embedded in the organizations
of tomorrow.
*Demographic shifts, including ageing population, urbanisation
and migration, while varying according to region, will place
strains on the labour market and the social security system.
eLastly, climate change, as part of sustainability, is one of the
major problems that concerns society in general and is
increasingly regulated. The transition to a low-carbon economy,
the adverse impacts of climate change and the new patterns in
production models will also shape the future of work.
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Public
authorities

New forms of employment and
employment relations integrate
disability inclusion

Skills development and life long
learning made inclusive of persons
with disabilities

Universal Desing embedded in

development of all new Infrastructure,

products and services

Assistive technologies, existing and
newly developed, to be made
affordable and available

Measures to include persons with
disabilities in growing and
developing areas of the economy
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We have a right to choose
to be a Burden or Surplus

The more economic and social affluence one has,
the more one can maneuver within the system.
The first step to equality is

independent living and getting people out of institutions and
homes and equitable representation in all sphere including the

politics and economy

If we miss to be central part in this
transformation, we will be
definitely stuck in the rigid political
and social stratification where our
disability community will be
completely vanished from the
political economy values.
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